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Domestic and Family Violence Safety Audit Checklist for Workplaces

1. Policies & Procedures

Item Status Action (If required)
(Yes, No or N/A)

DFV is recognised as a workplace safety issue
in internal policies.

A zero-tolerance clause in the Code of
Conduct covers all forms of abuse including
coercive control.

Paid or flexible leave options are available for
people experiencing DFV without the burden of
proof.

Staff are aware of supports available through
regular communication and updates.

Clear, confidential procedures exist for
disclosure and referral.

Managers understand their responsibilities
when staff disclose DFV, including
confidentiality and legal obligations.

2. Leadership, Training & Culture

Item Status Action (If required)
(Yes, No or N/A)

All staff have received training on how to
recognise, respond and refer when DFV is
present

Bystander and respect training is provided to
all staff.

Male allies are supported to champion
respectful behaviour.

Supportis available for staff exposed to DFV in
their work (e.g. debriefing, supervision, EAP).




3. Physical & Digital Safety

Item Status Action (If required)
(Yes, No or N/A)

Entry points, car parks, and public areas are
safe and well-lit.

Panic buttons, duress alarms or safe spaces
exist in the workplace.

Staff have access to private devices and
secure digital communication.

DFV-related digital privacy and confidentiality
is enforced.

4. Risk & Safety Planning

Item Status Action (If required)
(Yes, No or N/A)

DFV risk assessments are conducted,
including for remote workers.

Safety plans are developed for and with at-risk
staff.

Policies are in place to manage situations
where a staff member uses violence.

Clear consequences and referral pathways are

in place for staff who use DFV.

5. Support & Referral

Item Status Action (If required)
(Yes, No or N/A)

A trained contact person is available to
support DFV disclosures.

Access to EAP or external specialist DFV
services is clearly promoted.

Emergency contacts like 1TB00RESPECT are
displayed and accessible.

Cultural safety and inclusivity are embedded in
all DFV responses.

6. Monitoring & Review

Item Status Action (If required)
(Yes, No or N/A)

Regular staff feedback is sought on safety and
wellbeing.

DFV-related procedures and support systems
are reviewed annually.

Learnings from any incidents are used to
improve policies and responses.
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